No.2 0/28/2012-Ad mn(Pt)
Government of Tndig
Ministry of Water Reso urees, River Development & Ganga Rejuvenation
Administration Sec tion
(ISO 9001:2008 Certified)

Shram Shakti Bhaya n, Rafi Marg,
New Delhi, dated 15 March, 2017

ORDER

Subject: Participation in any form of strike/mass casua] leave/boycott of work ete, by

has given notice that the members of th
16" March, 2017 in bursuance of their 7th CPC related demands.

2,

Government servants — Attracting the provisions of CCS (Conduct) Rules — Reg.

The Confederation of Central Government Employees and Workers, New Delhi
e affiliates of the Confederation will g0 on strike on

Attention of all the Officers and staff in this Ministry and its attached and

subordinate offices ig invited to Rule 7 of the Central Civi] Services (Conduct) Rules, 1964
and the instructions issued thereunder in ther matter of participation by Government
servants in demons’trations/strikes‘ A copy of O.M. No.33012/1(s)/2oo8—Estt(B) (PR
dated 1oth September, 2008 containing instructions issued by the Department of
Personnel & Training regarding treatment of period of strike by Government servants is
also enclosed.

3.

The Wing Heads in the Ministry (Sectt) and Heads of all Organizations of the

Ministry of WR, RD & GR are accordingly advised to bring to the notice of all the
employees under thejr administrative contro] the aforesaid Instructions under the
Conduct Rules issued by the DoP&T and other regulations upheld by the Hon'ble
Supereme Court and dissuade them from resorting to strike in any form.

4.

It is also advised that no Casual Leave or leave of other kind of leave be

sanctioned to the employees if applied for, during the period of the proposed strike and
ensure that the willing employees are allowed hindarance free enty into the office
premises. If in cage, any employee goes on strike, a report indicating the number of
employees who took partin the proposed strike/absent from duty, may be conveyed to the
Administration by 4.00 P.M on the same day. '

To

PP

Wﬁ?@w

, (A.K. Kaushik)

Under Secretary to the Govt. of India
Tel.No.23738126

E-M ail:usadmn—mowr@nic.in

All Wing Heads in the MoWR, RD & GR.

All Heads of Organizations under the MoWR, RD & GR.

All Officers and staffin the MOWR, RD & GR. 4 o
Director (NIC) for uploading the Memorandum on the Ministry’s website.
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- ' AND PENSIONS
NORTH BLOCK NEW DELHI-110001

D.0. No. 33011/1(s)/2017-Estt-B Dated the 10™ March, 2017

/Q"QS }[Ag'oﬁQJ:/!) %/M/

The Confederation of Central Government Employees and Workers,
New Delhi has given a notice that the members of the affiliates of the
Confederation will go on strike on 16™ March, 2017 in pursuance of their 7"
CPC related demands.

2. The instructions issued by the Department of Personnel & Training
prohibit the Government servants from participating in any form of strike
including mass casual leave, go-slow efc. or any action that abet any form
of strike in violation of Rule 7 of the CCS (Conduct) Rules, 1964. Besides, -~
in accordance with the proviso to Rule 17 (1) of the Fundamental Rules,

‘fbﬁj/and allowances is not admissible to an employee for his absence from
,///duty without any authority. As to the concomitant rights of an Association
after it is formed, they cannot be different from the rights which can be
jClaimed by the individual members of which the Association is composed.

/IP follows that the right to form an Association does not include any

guaranteed right to strike. There is no statutory provision empowering the
employees to go on strike. The Supreme Court has also agreed in several
judgments that going on a strike is a grave misconduct under the Conduct
Rules and that misconduct by the Government employees is required to be
dealt with in accordance with the law. Any employee going on strike in any
form would face the consequences which, besides deduction of wages,
may also include appropriate disciplinary action. In this connection, your
kind attention is also drawn to this Department’'s OM No. 33012/1(s)/2008-
Estt (B) (pt) dated 12" September, 2008 (copy enclosed)

3. A Joint Consultative Machinery for Centrat Government employees is
already functioning. This scheme has been introduced with the object of
promoting harmonious relations and for securing the greatest measure of
co-operation between the Government, in its capacity as employer, and the
general body of its employees in matters of common concern, and with the
object, further of increasing the efficiency of the public service. The JCM at
the different levels have been discussing issues brought before it and the
consultative process is still functioning with the active cooperation from the

__staff side.
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4. The Central Government Employees under your
Ministry/Departments may, therefore, be suitably informed of the aforesaid
instructions under the Conduct Rules issued by this Department and other
regulations upheld by the Hon'ble Supreme Court and dissuaded from
resorting to strike in any form. You may also issue instructions not to
sanction Casual Leave or other kind of leave to employees if applied for,
during the period of the proposed strike and ensure that the willing
employees are allowed hindrance free entry into the office premises. For
this purpose, Joint Secretary (Admn) may be entrusted with the task of
coordinating with security personnel. Suitable contingency plan may also be
worked out to carry out the various functions of the Ministry/Department.

5. In case the employees go on strike, a report indicating the number of

employees who took part in the proposed strike may be conveyed to this
Department on the evening of the day.

7

(Gvanendra Dev Tl ipathi)

Y /Shri Amarjit Singh

Secretary

Ministry of Water Resources, River Development & Ganga Rejuvenation
Shram Shakti Bhawan, Rafi Marg,

New Delhi, 110001

You:s smcerely,
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File No. 33017/1(s)/2008-Este(B) (PL)

Goverpnment of Tndia
v Ministry of Personnel, Public Grizvancas &!n:ci Pensions
Department of Parsonnet and Training

Dated the 12" September, 2008

Subject: - Pafticipation in any form of strike/mass casual leave/boycott

of work
etc| by Government servants - CCS(Conduct) Rules - regarding.

The undersigned is directed to say that the instructions Issued by the
Department pf Personnel & Tralning prohlbit the Government servants from
participating in any form of stiike including rnass casual leave, go-slow ek, or in
any way abgt any form of strie which will be in violation of Rule 7 of the
ccs(Conduct) Rules, 1964.  The Supreme Court has also agreed in several
jdc’;@ém@fﬂ;s that going on a strike is a grave misconduct under the Conduct Rules

anduct by the Governmeant employees is required to be dealt with In

consequenced which, besides de

Tion, '

duction of wages, may also include appiopriate

2. A Joint {Consullative Machinery (JCM) for Central Government employees is
slready funcgioning.  This scheme has been introduced with the object of
promoting  Marmonious relatlons of securing the greatest measure of

etween the Government, It ks capacity as employer, and the general

and
cooperation t
body of Its employees in matters of comman concern, and with the object, further
of Increasing jthe efficiency of the public szrvice,
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3. Therefole,
leave/boycolt
any form of

the undersigned is directed to convey that if any employee or ar association/group
of employees, under any nomenclature, indulge in any form of strike/boycott of

apart from the fact that any form

work in purs

intention to ¢
1 above, thd
paid and th
concerned Q@
Ministry/Dep
how to trea
employees.
initiated aga
bring the cor
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Hance of any alleged demands, or send any letter conveying of their
rganize any such event, in terms of the provisions mentioned in para-
salary of such employees for the day/days in question shall not be
e details of such employees shall have to be intimated by the
ffice.  where such an event ook place tc the Administratlve

artment concerned, within 15 days of such Incldent for @ decision on
s the unauthorized absence occasioned by such an action by the

[his will be without prejudice to any disciplinary action tial may be
inst such employees.

Al Ministries/Departments are requested to
tents of this 0.M. to the rotice of all concerned offices under them.

. Al Minis

< wUnder Secretary-to the Governmient of Indi

a

tries/Departments.

of strike/mass casual
- of work would be in violatioa-of the CCS({Conduct) Rules, going ofi .
strike will also not be in the interest of the employees. Accordingly,





