/\/00\ No.A.33025/2/2016-Admn
- Government of India
Ministry of Water Resources, RD & GR

KRR

Shram Shakti Bhawan, Rafi Marg
New Delhi, Dated 8" June, 2016

Circular

Annual Training Plan for the year 2016-17 for training of officers of MoWR, RD & GR
under HRD & CB Scheme approved by the Competent Authority has been uploaded on the
Circular Page of the Intranet under Head ‘Training’ of the Ministry, for information to all
stakeholders.

(

Tel.No. 23738126
Email: usadmn-mowr@nic.in

Copy to:

1. Al¥Divisional Heads in the Ministry of Water Resources, RD &GR.
<" NIC Cell - for uploading the enclosed Annual Training Plan 2016-17 on the Circular
page under Head ‘Training’ of the intranet.
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Annual Training Plan

S.No Category Courses/programmes Remarks
1 MTS 1. Conduct Rules - 1. Senior Officers of
MoWR
2. Behavioral Science
) ] 2. Expert Trainers
3. Retirement benefits from ISTM/DoPT
etc.
2 Direct recruit employees of CSS As per Training
/CSSS cadres Programmes of
DoPT/ISTM
3 Officers/employees who are posted | 1. One week's duration

in MoWR on rotational
transfer/Central Staffing Scheme

Orientation
Programme/ Induction
Training in MoWR.

2. As per DoPT/ISTM
programmes




Tllustrative List of Institutions offering long term courses on water related

issues in India

POLICY ASPECTS
S.No. | Subjects Tentative identified Institutes
l. Water Policy and Law Indian law Institute, Bhagwan Das Road, New
Delhi
National Law School of India University,
Bangalore
2. Water Markets Delhi School of Economics, University of Delhi
3. Water Economics Institute of Economic Growth, University of
4. Water Budget and Finance Delhi (North Campus) New Delhi,
Gokhale Institute of Politics and Economics,
Pune
TECHNICAL ASPECTS
S.No. | Subjects Tentative identified Institutes
1. M.Tech in Water Resources Department of Civil Engineering, IIT-Delhi
Engineering
2. M.Tech/M.S./Ph.D in Environmental | IIT-Madras
Engineering, Hydraulic and Water
Resources Engineering
3. Ph.D. in hydrogeology T —Bombay
4, M.Tech and Ph.D programmes in
Water Resources Engineering
S. Continuing Education Programme
6. Masters Programme and Ph.D Center for Ocean, Rivers, Atmosphere and Land
Sciences, School of Water Resources, IIT-
Kharagpur
7. Masters Programme and Ph.D Hydraulics and Water Resources Engineering,
Department Of Civil Engineering, IIT-Kanpur
3. Water Resources Management and | Department of Water Resources Development
Irrigation Water Management and Management, IIT-Roorkee
9. PG courses on Ground Water, | School of Hydrology, IIT-Roorkee
Surface Water and Watershed
Management.
10. Ph.D,/ M.Sc. (Engineering) /ME Water Resources and Environmental
Engineering ~ Group,  Civil  Engineering
Department, Indian Institute of Science,
Bengaluru
MAIN OBJECTIVES:

The Ministry of Water Resources, Government of India established a Chair named as ‘Bharat
Singh Chair for Water Resources’ at IIT, Roorkee in 2008, in the memory of Late Professor
Bharat Singh, a renowned water resources expert and visionary of India. The main objective of the
Chair is to carry out studies on water resources with special emphasis on assessment of effect of
climate change and adaptation strategies in respect of planning, design and management of water
resources systems in general and of Indus Basin, in particular. An important activity related to the

Chair will be transfer of technology to various organizations of MOWR/GOI.




Other general objectives:

[. To take part in the academic programmes of the IIT, Roorkee as full -time
professor/faculty in Water Resources Engineering.

2. To develop R&D programme relevant to the needs of various organizations of
MOWR/GOTI in the relayed areas.

3. To initiate and develop human resources development (HRD) programmes relevant
to the needs of various organizations of MOWR / GOI and to coordinate courses for
their officers.

4. To review available design standards and suggest necessary changes /improvements to
accommodate the effect of climate change in design of water resources systems.



