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'Subject : Filling up the post of Controller (Level-14 in the Pay Matrix) in Satish

Dhawan Space Centre (SDSC-SHAR), Sriharikota under Department of
Space, Government of India, on deputation basis — reg.

k&

Department of Space (DOS) is responsible for administration of the Indian Space
Programme in the areas of Space Science and technology. The vision of Indian Space
Programme is to harness, sustain and augment space technology for national
development, while pursuing space science research and planetary exploration. The

across the country, ranging from faunch vehicles, spacecraft and applications, which are
delivered in Mission mode and Project mode in a time bound manner.

2.  HlW yaa ol Fg, seReer (TSN HL-TR), YRT FT 3faRe gq7 qor
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Tg g Yo Faa, W,Ww%@meﬁ%ﬁﬁﬁamﬁ
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Satish Dhawan Space Centre, Sriharikota (SDSC-SHAR), is the Spaceport of
India and one of the lead Centres of Indian Space Research Organisation under
Department of Space, Government of India. The Centre provides world class launch
base infrastructure to accomplish diverse Launch Vehicle and Satellite missions for
Remote Sensing, Communication, Navigation and Scientific research purposes.
Controller will be the Administrative Head of SDSC-SHAR, Sriharikota, which is having a

manpower strength of approximately 2200 employees.

5 ojaRe fwm, wedluad R, deReer d uRifgla & R RS
(@ TR 14) F TP U B WA S o0 et Sfid e &1 e, [ ud IR S
Uz ¥ fou orddl @ Td ogev®-l # Sfcufaa g1 w €, uidgfdd e )
ST HitE Td uRE Rum @ S hA) & RAie 17.06.2010 & By o
BT 6/8/2009-TT. (Qc-11) F Frefia Fsie vd wraf grr wia gt

Department of Space invites applications for filling up of one post of Controller
(Pay Level 14) in SDSC SHAR, Sriharikota on deputation basis. The eligibility conditions
for the post of Controller, SDSC SHAR are mentioned in Annexure-l. Further, the
deputation shall be governed by the terms and conditions stipulated in Department of
Personnel & Training (DoPT) Office Memorandum No. 6/8/2009-Estt. (Pay-ll) dated

17.06.2010 as amended from time to time.

o Siafe Ry ¥ siata R dre & Fieed Td SUd SRl @1 Ui & 7 Sl
aﬁ@mﬁwmﬁ%fwmﬁa‘sﬁmm(fﬂm%ﬁﬂééiﬁw
1 URaST e 1 Haie saf ¥ SR Fuifd wed & firg A g e & smer
R B e R o 81 qeTuR, Fati siert e Fures Tl SuRRifd, T,
A IR Tadar ToR SR S U] & YR TR R Ui YA 8 U S

In order to reward the performance of an organization within Department of Space
and the role of the personnel in realizing it's objectives, Performance Related Incentive
Scheme (PRIS) is introduced, which is the variable component of the pay. PRIS is
awarded on the basis of the performance measured against set goals, during the period
of assessment. Accordingly, the selected officer will be eligible to get PRIS based on his
performance and other components like Attendance, APAR gradings and Vigilance

clearance.

5. W@maﬁmﬁﬁmﬁsﬁ%mﬁﬁaﬁ@ﬁmﬁﬁ%wwﬁamm@
T 3Mdet W gt faEr faar s

The applications of willing and eligible officers in the prescribed proforma along
with the following documents received through proper channel only will be considered:

(i) Wmﬁﬁ’:qnumﬁﬁﬁaawﬁm&ﬁaeﬂam,mﬁ%
Sifere mfer yeToTaEl @ gearid il & Ty, o e ke &
F ary 3faa Ao | faftaq sAifva;

Bio-data in the proforma at Annexure-il duly filled and signed by the candidate,
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' é!oh'gi.. witr; attested copies of relevant educational / training certificates, duly
forwarded through proper channel along with certificates of cadre controlling
authority; :

(1) e s auf ot Tiuemr. o g uft

Altested copies of APARS for the preceding 5 years;

(i) Farf eFTfy;

Cadre Clearance;

(V) bl U4 SERAD TRFHIT Y IRy,

Clearance from vigitance and disciplinary angle;

(v) ﬁﬁwa@f%aﬁmaﬁﬁmwﬁﬂéﬁmﬁwﬁﬁaﬁﬁéﬁﬁaﬂ%
@] faaRor; |
Statement giving details of major or minor penalties, if any, imposed on the
officer during the last ten years:

(vi) sﬂ&mmmﬁ,ﬁ?waﬁwa@aﬂﬁﬁu&mm@mmm%m
BRI e s :

Certificate that in th'e event of selection, the Officer would be relieved to join the
duties of the post;

(Vi) TETeT TSI S EINOr MRS GRT YATOT, ST SR Hfqarmar gl

Certificate of Head of Office/Forwarding Authority as in Arnnexure-lll.

6. Hﬁﬁﬁﬁﬁwﬁmﬂmﬁmmmﬁmﬁﬁmmﬁamﬁmvé
for 5 fagmu=r &t 1Y HATRITAHRT 3 10 TOR &% Ud Ui Sieii) @) AT T &
forT Wi 3 Y T, T STafery U & oIR8 @ R | 45 241 ¥ a1
W%mﬁﬁ%mmuﬁwﬂaﬁﬁmﬂmmmummﬁl
Sulert IR1 5 & 9q1Y 1Y A YRGS aRarst 3 R 3fide WieR &l fbw sy

All Ministries / Departments / State Governments / Cadre Controlling Authorities /
UTs are requested that this advertisement may be given wide publicity in your Ministry /
Department and encourage the eligible Officers to apply. Also requested to arrange to
forward the applications of eligible officers to the below mentioned address, within 45
days from the date of issue of this Office Memorandum. Applications not
accompanied with the required certificates / documents stated in para 5 above will not be
entertained.

o=y &1 aiftredy (BTUS)/Officer on Special Duty (Personnel),
3iRet fAURTDepartment of S pace,
Vel YaT/Antariksh Bhavan,

&5 A3/MNew BEL Road,
' - 560 009/Bangalore- 560 094.
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7. FrdFe, vadiuad. OR, dieferer &1 ug W §H & o safay s+ s fd st

@1 MBS JedZe (www.isro.gov.in ) TR Ht Jua= g1
The Office Memorandum for filling up of the post of Controller, SDSC SHAR,

Sriharikota is also available in the official website of DOS/ISRO (www.isro.gov.in).

8. U8 Ue dg WHR & Harayfauri # srRka sfieial | ufafRgfar & smer
R FFT T, ofd: IR/ &3 # srdvd S mded T &% |’ iy
YR arai @l Feea Yan gg-e § srkd ngdl smdeT ¢ W ¢, g &l
PraRd 3ngdf smagd A8l ¢ ¥@d |

The unemployed/employed personnel in private sector may desist from
applying, as the post is proposed to fill up on deputation basis from the officers working
on Central Government Ministries / Departments. Candidates belongs to All India
Services or Central Services Group-A only need to apply, not other service candidates.

9. TuuRE, siale Ay F e A S fvar S g1

This issues with the approval of Secretary, Department of Space.

M/

, (UH. IMHQH/M. Ramadas)
a9y Hrf 34T / Officer on Special Duty

T : gUai

Encl: a/a

Wﬁﬂ'o:

1. YRd PR & Gt darerdi/favmi & gfual

Secretaries of all the Ministries/Departments of Government of India.

2. Wi I WERIfbe AR U= & g7 Il
Chief Secretaries of all State Governments/UTs.

3. i darf wfdrert
All Cadre Authorities.

4. Ruw, oite wd uRieor Rym - R dd. 3t deure & oue =R &g Hudls
B oq ARY & Y |

Director, Department of Personnel & Training — With a request to upload on the
DoPT website for wide publicity.

5. fRue, 3 oS ta.UH.: 39 d§9Ee (Se3) R 39 9T &) Ui & Ry &

TIY| Director, DISM: With a request to post the advertisement in ISRO website

(internet).
e S

(TH. IHIH/M. Ramadas)
39w &1 3if&TRL 1 Officer on Special Duty
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STAY/ANNEXURE-|

SR favm, yrg wer ¥ Stertd wefisr yaT siafyar dz (CH.E.va.dt 3Ry,

gtelverer ¥ fiaes % UG B¢ UTSTal HTEs|
Eligibilig{ criteria for the post of Controller in Satish Dhawan Space Centre
{SDSC-SHAR) Sriharikota under Department of Space, Government of India.

01 [ug &1 i, IefisT wa siaie S (@S e
Name of the post TR), fizl@ie ]

Controller, Satish Dhawan Space Centre
SDSC-SHAR), Sriharikota.

da A ﬁw‘mwﬁ%ﬁ.&m)

Level 14 in the Pay Matrix (7th CPC)

02 | ag Afe ﬁm(nﬁ%ﬁ.aﬂ.)
Level in the Pay Matrix (7t
CPC
03 | urra
Eligibility

Suitable Officers from Al India Services or
Central Services Group-A holding analogous
posts on reguiar basis or 8 years service in
the Junior Administrative Grade (including
‘services, if any, in the Non  Functional
Selection Grade) or 17 years regular service
in Group-A posts out of which at least 4 years
regular  service should be in Junior
Administrative Grade.

TG T et o uRdly Fyafdaag / GRI
T foeft ot forwr & e |

Graduate in any discipline from a recognized
Indian University / Institution.

05 | 3pvg [Tl wRerams Femadyie ay %
Experience SUEH | SIe e, gmpeg UINH, 3w,
ummqﬁm-&a"ruﬁm?faa‘fﬁ&rgua
HIaTEH B
Experience required is in the areas of
Personnel Management, General
Administration, Finance, Procurement &
Inventory Management in a Government /
Autonomous Bodies/ Public Sector
Undertakings. , J

04 | e argar

Educational Qualification
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06

yfafgiad @l srafe

Period of Deputation

F% WHR > I a1 (b of Hire / faum
# zu Fgfda O ud depra oka 3= Havl-aTel
Tg | uRf gl afiRa pa ukitgla @i
3rafdy 5 auf § 3ifde =& gl =eul

The period of deputation including in another
ex-cadre post held immediately preceding this
appointment in the same or some other
Organization/Department of the Central
Government shall not exceed 5 years.

07

3mg-ar
Age limit

TRRged & SMuR W Fgldd gg stiuedH
3Ry G e U e i sifaw il a@
58 a¥ I 3 A &l

The maximum age limit for appointment by
deputation shall not exceed 58 years as on
the closing date of receipt of applications.

08

JUHA 3fafy
Cooling off period

ad |iad R & &l deb U JfiHgidd /
frumaR a1 & 3afl & a1g 3 Tl Bl U SR
TR R F U & o U ay @ offard
I srafe gt

There shall be mandatory cooling off period of
3 years after every period of deputation /
foreign service upto Joint Secretary level
posts and one year for Additional Secretary
level posts.

09

G{‘QWIRemarks

R/ o § S1vd ied 3maa =
¥ Fie U8 U SUdEd 3T P WY Hx
WPHR F wreray furn J wfagfe srur ™
WY I T TRATE 81 AE Sf¥e HRdia Jarsi
S(uar Pt Jars FuE-& § PRRG nadf
A 2 TP ¢, g aEl § rika anadf
e el & Udd |

The unemployed/employed in private
sector may desist from applying, as the
post is proposed to fill up on deputation basis
from Central Government Ministries /
Departments with the above experience.
Candidates belongs to All India Services or
Central Services Group-A only need to apply,
not other service candidates.
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dﬁﬁﬁiﬁﬂﬁlQHRTE?ER'%'&EﬁH?mﬁH%ﬁ?~ﬂaﬁﬁ§i§!
st.uasfh CAGUECCY | |

SIEt/ANNEXURE-||

Agg'lication for the post of Controller in Satish Dhawan Space
Centre (SDSC-SHAR) Sriharikota under Department of Space,

Government of India.

WOl PROFORMA

your
passport size color

latest

photograph

1 | T4/ Name

2 | S9-1d1Y Date of Birth

3 | wstgay Nationality

4 W S . - p- w ]
éaaﬁ@aaﬁaﬁqﬁﬂxﬂﬁaiaam)
Designation: :
Pay Level in Pay Matrix (7' CPC)
5 | Helerd Tarf Tar
Cadre / Service to which belong
6 | RMere i (qudt wan 9
Educational qualification (10t Std. onwards)
St wer | SR e S0 B BT | e og st T fawg
Exam Passed | Name of the T CARYEIG Main Subjects
' Board Year of Class & % of
passing marks

!_TianaaﬂmﬁM$ﬁm%®%b

Whether belong to SC/ST

L
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qqH H oTRd Ug I [darun:
Details of the present post held:

(@/a) {4 f&ic J/Date from which held

@/b) Ja Afeeg & Io WX (74 $.4.91)
Pay Level in Pay Matrix (7" CPC)

@c) & Prafaaedmiafgha e

Whether regular/fadhoc/deputation

(@/d) T TaAF Ug W Tiafgfa & SMuR W
Prgg € o o9 ¥ qu 9 e @
yfafgfa erafy ot gl |

If the present post is held on deputation basis
since when and the date on which the
deputation period will be completed.

&le) TR kG we vl smeR W B,
i, Aokt I Wit Ja7 ¥ & Ty ol |
enfed fafint ug @ f9avor |

If the position held is on deputation, the
regular post held in the Cadre with pay band
with grade pay and from which date.

P I HY: TG Tia TR D U1 9% TS
vRfaER / funtar dar o) sEf & e 3 a9
B UL 3rafd sfard gt

P.S: There shall be mandatory cooling off
period of 3 years after every period of
deputation / foreign service upto Joint
Secretary level posts.
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10

TuF f9aeul/Contact details

9 | fUsd 17 a1 & R YIRd U/ Position held during the preceding 17 years:
. | YTEAAERAAGURT | UG | sfafiPeriod [dd | Fadhaum=I/m
¥ |@AEROFTT | T©E |[§ | qo DR H (Amel ¥ ed @l
ﬁl. gamelof :he l 3:1? From | To | 9a-HF/ | Wpld &1 fda=m
0. | Organisation o Syuft Nature of duties
Ministry/ . R I brief in Vigilance /
Department (with TEfg i Administration/ .
address) % 3z 3q Financial matters
Post faad
held Pty
and Scale of
service Pay
/ cadre /Pay
o Band
which it with
belongs Grade
{Pay/ | .
Pay °=
Level in
Pay
Matrix
®fa) B 7. Figd HrATEY BT UaT:
Ofﬁce_Address with Phone numbers:
@/b) Wi . Jfgd srardia uar:

Residential Address with Phone numbers:
T/c) HISTSd ./Mobile Number:
Yld) e 7./Fax Number:

1

W 5q oNaT & e A
sfaRad g=1, afe B8,

Additional information, if
any, in support of the

application for the post

12

3{gfaddi/Remarks

3t & FEAeR
Signature of the Candidate:

W/Place:

feqid/Date:
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ITaU/ANNEXURE-IIE

Erireay Frafag yur/erEve sftrer gr feu 9 arer yH-u
CERTIFICATE TO BE FURNISHED BY THE EMPLOYER/HEAD OF OFFICE |
FORWARDING AUTHORITY.

ki

1 iR far ol @ 8 MR, o gr1 fean
T SR R} & U S U SFEY- || H SR e ST auT - €|

Certified that the particulars furnished by Shri/Smt./Kum
................................................ are correct and he/she possesses
educational qualifications and experience mentioned in Annexure-|l.

2 Tz 1t yeifdrd i oaT & b 3 e @1 Gaddl/ e ARl A dl dfed
2 SR 1 ) faremiei= §1
It is also certified that there is no Vigilance/Disciplinary case either pending or
being contemplated against him/her.

3 g9l GAfIsT H yHIfId a1 S 81/ His/her Integrity is certified.

PR T AN R fUsd 10 a8i St 3@ &
IR T off 7 1 Bt i T I K B
No major or minor penalty has been imposed on  Shri/Smt./Kum
............ eeieieeeenne.... during the last 10 years period.

5 ssfadlig. BRI . .\ {1 ¥ Tay
TR oRANTIR. F oEEd g P wAMG  WRed  (dd
U R/ AU SR, @ BT 3 v wenfid gt Sty vag g1 da Bl
The up-to-date attested Photostat copies of ACR/APARs (Each Photostat copy of

ACR/APAR should be attested) in respect of  Shri/Smt./Kum
is enclosed herewith.

{fF/Place: BXi&R/Signature:
feAi®/Date: Hay $i AR Td gRUTY H&AT Fied
39S USRI BT AH, TS

Name, Designation of the forwarding
Officer with seal & Telephone No.

HiaTSd H./Mobile No.
£.0q 3. S /Email ID:
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